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(2) An application for refunding 
under the Act may not be denied unless 
the recipient has been given: 

(i) Notice at least 75 days before the 
denial of such application of the possi-
bility of such denial and the grounds 
for any such denial; and 

(ii) Opportunity to show cause why 
such action should not be taken; 

(3) In any case where an application 
for refunding is denied for failure to 
comply with the terms and conditions 
of the grant, the recipient shall be af-
forded an opportunity for an informal 
hearing before an impartial hearing of-
ficer, who has been agreed to by the re-
cipient and the Corporation; and 

(4) Assistance under the Act shall not 
be terminated for failure to comply 
with applicable terms and conditions 
unless the recipient has been afforded 
reasonable notice and opportunity for a 
full and fair hearing. 

(b) In order to assure equal access to 
all recipients, such hearings or other 
meetings as may be necessary to fulfill 
the requirements of this section shall 
be held in locations convenient to the 
recipient agency. 

(c) The procedures for suspension, 
termination, and denial of refunding, 
that apply to the Foster Grandparent 
Program are specified in 45 CFR part 
1206.

Subpart D—Foster Grandparent 
Eligibility, Status and Cost Re-
imbursements

§ 2552.41 Who is eligible to be a Foster 
Grandparent? 

(a) To be a Foster Grandparent an in-
dividual must: 

(1) Be 60 years of age or older; 
(2) Be determined by a physical ex-

amination to be capable, with or with-
out reasonable accommodation, of 
serving children with exceptional or 
special needs without detriment to ei-
ther himself/herself or the children 
served; 

(3) Agree to abide by all requirements 
as set forth in this part; and 

(4) In order to receive a stipend, have 
an income that is within the income 
eligibility guidelines specified in this 
subpart D. 

(b) Eligibility to be a Foster Grand-
parent shall not be restricted on the 

basis of formal education, experience, 
race, religion, color, national origin, 
sex, age, handicap, or political affili-
ation.

§ 2552.42 What income guidelines gov-
ern eligibility to serve as a 
stipended Foster Grandparent? 

(a) To be enrolled and receive a sti-
pend, a Foster Grandparent cannot 
have an annual income from all 
sources, after deducting allowable med-
ical expenses, which exceeds the pro-
gram’s income eligibility guideline for 
the state in which he or she resides. 
The income eligibility guideline for 
each state is the higher amount of ei-
ther: 

(1) 125 percent of the poverty line as 
set forth in 42 U.S.C. 9902 (2); or 

(2) 135 percent of the poverty line, in 
those primary metropolitan statistical 
areas (PMSA), metropolitan statistical 
areas (MSA) and non-metropolitan 
counties identified by the Corporation 
as being higher in cost of living, as de-
termined by application of the Volun-
teers in Service to America (VISTA) 
subsistence rates. In Alaska the guide-
line may be waived by the Corporation 
State Director if a project dem-
onstrates that low-income individuals 
in that location are participating in 
the project. 

(b) For applicants to become 
stipended Foster Grandparents, annual 
income is projected for the following 12 
months, based on income at the time of 
application. For serving stipended Fos-
ter Grandparents, annual income is 
counted for the past 12 months. Annual 
income includes the applicant or en-
rollee’s income and that of his/her 
spouse, if the spouse lives in the same 
residence. Sponsors shall count the 
value of shelter, food, and clothing, if 
provided at no cost by persons related 
to the applicant, enrollee, or spouse. 

(c) Allowable medical expenses are 
annual out-of-pocket medical expenses 
for health insurance premiums, health 
care services, and medications provided 
to the applicant, enrollee, or spouse 
which were not and will not be paid by 
Medicare, Medicaid, other insurance, 
or other third party pay or, and which 
do not exceed 15 percent of the applica-
ble income guideline. 
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(d) Applicants whose income is not 
more than 100 percent of the poverty 
line shall be given special consider-
ation for enrollment. 

(e) Once enrolled, a Foster Grand-
parent shall remain eligible to serve 
and to receive a stipend so long as his 
or her income, does not exceed the ap-
plicable income eligibility guideline by 
20 percent. 

[64 FR 14126, Mar. 24, 1999, as amended at 67 
FR 61000, Sept. 27, 2002]

§ 2552.43 What is considered income 
for determining volunteer eligi-
bility? 

(a) For determining eligibility, ‘‘in-
come’’ refers to total cash and in-kind 
receipts before taxes from all sources 
including: 

(1) Money, wages, and salaries before 
any deduction, but not including food 
or rent in lieu of wages; 

(2) Receipts from self-employment or 
from a farm or business after deduc-
tions for business or farm expenses; 

(3) Regular payments for public as-
sistance, Social Security, Unemploy-
ment or Workers Compensation, strike 
benefits, training stipends, alimony, 
child support, and military family al-
lotments, or other regular support 
from an absent family member or 
someone not living in the household; 

(4) Government employee pensions, 
private pensions, and regular insurance 
or annuity payments; and 

(5) Income from dividends, interest, 
net rents, royalties, or income from es-
tates and trusts. 

(b) For eligibility purposes, income 
does not refer to the following money 
receipts: 

(1) Any assets drawn down as with-
drawals from a bank, sale of property, 
house or car, tax refunds, gifts, one-
time insurance payments or compensa-
tion from injury. 

(2) Non-cash income, such as the 
bonus value of food and fuel produced 
and consumed on farms and the im-
puted value of rent from owner-occu-
pied farm or non-farm housing.

§ 2552.44 Is a Foster Grandparent a 
federal employee, an employee of 
the sponsor or of the volunteer sta-
tion? 

Foster Grandparents are volunteers, 
and are not employees of the sponsor, 
the volunteer station, the Corporation, 
or the Federal Government.

§ 2552.45 What cost reimbursements 
are provided to Foster Grand-
parents? 

Cost reimbursements include: 
(a) Stipend. Foster Grandparents who 

are income eligible will receive a sti-
pend in an amount determined by the 
Corporation and payable in regular in-
stallments, to enable them to serve 
without cost to themselves. The sti-
pend is paid for the time Foster Grand-
parents spend with their assigned chil-
dren, for earned leave, and for attend-
ance at official project events. 

(b) Insurance. A Foster Grandparent 
is provided with the Corporation-speci-
fied minimum levels of insurance as 
follows: 

(1) Accident insurance. Accident insur-
ance covers Foster Grandparents for 
personal injury during travel between 
their homes and places of assignment, 
during their volunteer service, during 
meal periods while serving as a volun-
teer, and while attending project-spon-
sored activities. Protection shall be 
provided against claims in excess of 
any benefits or services for medical 
care or treatment available to the vol-
unteer from other sources. 

(2) Personal liability insurance. Protec-
tion is provided against claims in ex-
cess of protection provided by other in-
surance. It does not include profes-
sional liability coverage. 

(3) Excess automobile liability insur-
ance. (i) For Foster Grandparents who 
drive in connection with their service, 
protection is provided against claims 
in excess of the greater of either: 

(A) Liability insurance volunteers 
carry on their own automobiles; or 

(B) The limits of applicable state fi-
nancial responsibility law, or in its ab-
sence, levels of protection to be deter-
mined by the Corporation for each per-
son, each accident, and for property 
damage. 
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